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Do you know Université de Liège ? 

mailto:Raphaela.Delahaye@uliege.be




An international, research oriented University

We welcome yearly about 100 foreign post-doc and 

about 35% of our PhD are coming from abroad.

We are a member of Euraxess since its creation in 

2005.



Besides Science



The EU Research and Innovation Programme

2021-2027





Source : https://www.horizon-europe-info-sessions.be/event/how-to-prepare-a-gender-equality-plan-for-horizon-europe/



Commission President Van der Leyen’s GEP  



ERA : European Research Area- Gender  

Sources : https://era.gv.at/public/documents/67/Towards-a-ERA.pdf

&

https://ec.europa.eu/info/publications/era-progress-report-2018_en

Priority 5.3 of the ERA in 2000: Greater place and role for women in research 

https://era.gv.at/public/documents/67/Towards-a-ERA.pdf
https://ec.europa.eu/info/publications/era-progress-report-2018_en


What’s up for Horizon Europe applicants? 

Framework regulation : https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021R0695&from=EN

Specific programme: https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021D0764&from=EN

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021R0695&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021D0764&from=EN


A FAQ on the GEP eligibility criterion is available  on the Funding & Tenders Portal 
(https://ec.europa.eu/info/funding-

tenders/opportunities/portal/screen/support/faq;type=0,1;categories=;programme=HORIZON;keyword=GEP;freeTextSearchKeyword=;

matchWholeText=true;period=null;status=0,1;sortQuery=relevance;faqListKey=faqSearchTablePageState ), as well as 

through the Commission’s Gender Equality in Research and Innovation policy page 
(https://ec.europa.eu/info/research-and-innovation/strategy/strategy-2020-2024/democracy-and-rights/gender-equality-research-and-

innovation_en#gender-equality-plans-as-an-eligibility-criterion-in-horizon-Europe).

Questions relating to the GEP eligibility criterion can also be sent to: 

RTD-HORIZON-EU-GENDER-EQUALITY-PLAN@ec.europa.eu 



On the Participants portal 



An example: https://www.uliege.be/upload/docs/application/pdf/2021-10/uliege_gep2021_en.pdf

https://www.uliege.be/upload/docs/application/pdf/2021-10/uliege_gep2021_en.pdf






https://eige.europa.eu/gender-mainstreaming/toolkits/gear



Supporting GEP practice  

Other resources: 

◦ Gender and Diversity 

Management                     Management Guide-

◦ Presentation of 56 tools about 

Gender & Diversity in Research 

relevant   relevant 

for Euraxess

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669

https://orbi.uliege.be/handle/2268/228045

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669
https://orbi.uliege.be/handle/2268/228045








How to implement a GEP in my institution ? 



How to implement a GEP in my institution ? 

◦ Do it for you, not for the EU 

◦ Choose actions in line with your institution’s own 

strategy, projects , perspectives 

◦ Choose actions supported by enthusiastic staff

◦ Be short and simple: 3 years, 5 blocks, 3 actions per 

block 

◦ Communicate by every channel available, repeat 

often

◦ Define your indicators in advance 

◦ Celebrate every small step 



How to implement a GEP in my institution ? 

Be prepared to demonstrate :

- Involvement of all (survey?,structured dialogue with representatives?)

- Improvement "everywhere” (in the 5 blocks ) 

- Integration of different dynamics (transversality, pilot-project followed by 

general rules ) 

- Progress/impact indicators (quantitative and qualitative) 



How to implement a GEP in my institution ?Examples  

The University of Warsaw (Poland): The University has created a public 

webpage on their Gender Equality Plan, presenting key goals and institutional 

commitments for equality, as well as the full description of their GEP in English, 

also linking it to the HR Excellence in Research logo recognition that the 

organisation received from the European Commission in 2016.
http://en.rownowazni.uw.edu.pl/gender-equality-plan/

http://en.rownowazni.uw.edu.pl/wp-content/uploads/2021/04/GEP-ENG_-FIN.pdf

Jagiellonian University (Poland): Since the beginning of 2020, Jagiellonian

University established a new department of Safety, Security and Equal 

Treatment, which related to physical and psychological wellbeing of the 

university’s community, and is responsible for ensuring gender equality. The 

department works across the university to identify gender inequality, raise 

awareness, and provide advice and guidance on discrimination and gender-

based violence. The department is working on the preparation of the Equity 

Policy and Anti-discrimination Procedure and associated actions to ensure 

gender equality and safety across the university. https://geincee.act-on-

gender.eu/Blog/developments-geincee-cops-member-organisations-part-7-jagiellonian-university-

krakow

◦

http://en.rownowazni.uw.edu.pl/gender-equality-plan/
http://en.rownowazni.uw.edu.pl/wp-content/uploads/2021/04/GEP-ENG_-FIN.pdf
https://geincee.act-on-gender.eu/Blog/developments-geincee-cops-member-organisations-part-7-jagiellonian-university-krakow

